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Health Insurance 
The mother can qualify for special enrollment plans in 2019 that are exclusive from the Open Enrollment Period (OEP). The mother has experienced a life event that has led to the loss of her job; consequently, triggering the Special Enrollment Period (SEP) of 2019. SEP is a health insurance timeline that lasts for approximately a year. The mother will need to provide documentation of her job loss to qualify for health coverage. In this regard, she can sign up for Medicaid or Children’s Health Insurance Program (CHIP) that can be justified since she had a job and had group coverage. Besides, she was enjoying COBRA benefits for the timeline she was covered, but she is uncertain what to do after she lost her job. She can sign up at any time while still covered by COBRA depending on her employment status (Health Markets, 2019). The SEP starts immediately an employee is terminated and lasts for eight months. She has just lost her job, and she is legible to apply for Medicare or CHIP within the SEP. She can also opt to apply for the Medicaid insurance plan after the group health coverage ends.
    	Moreover, she can justify the application of Medicare under the involuntary loss of COBRA coverage since it triggers a SEP. The coverage that is being lost can only trigger a SEP since it is minimum essential coverage. COBRA meets the requirement; as a result, making the mother eligible (Norris, 2018). COBRA is a long-term coverage, and it can come to an end at any time. COBRA meets the minimum essential coverage threshold since any plan under Obamacare qualifies for the same. Unfortunately, it is likely to end soon after the mother has lost her job. COBRA offers the continuation of benefits to laid-off employees for specific timelines. 
    Based on the evidence provided above, the mother is eligible for Medicaid plan that covers millions of people that have low incomes, persons with disabilities, pregnant mothers, and the elderly (Medicaid.gov, n. d). The mother after losing her job, she can be categorized as low-income earner since she has no source of income. She will have to call a Medicaid representative to begin coverage as soon as possible. She can sign up for Medicaid based on financial eligibility since the representative will consider her tax filing relationships and taxable income. She meets the federal and income standards; therefore, Medicaid can be used to meet her medical needs in the future before she finds another job. Besides, she is unemployed and a parent; Medicaid will be the best insurance alternative based on her financial status (HealthCare.gov, n. d). The mother is a parent and has a child; therefore, she qualifies for the Children’s Health Insurance Program (CHIP). The CHIP plan will provide coverage for the children since her income is too low to afford private insurance. 
    	In conclusion, after the thorough analysis of the insurance marketplace, Medicaid is the best insurance option for the mother based on her savings and the size of her household. Medicaid has expanded over the years and state can provide him with Medicaid coverage since she is among the individuals that are living below stipulated income levels. Even though she might feel the pinch of losing her job immediately due to her savings, she is likely to have financial difficulties since she has no income.
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